faa= e Rof3a—aeie!) Jar Wil a2 var I =M, 2003
ICEIERRELIR
qATT, doct¥ W,
qIITeT

9gret, feAie 19 RIdwN 2003

B Th.1—10—2001—UdATII—9RA & AU & AJeDE 309 d WRd §RI
Wwﬁﬁ?ﬁaﬁmﬂﬂﬁsﬂﬁgq W?EWWWWWW

R deia) & uRicle, SONfeR der BRAE @) wdl der war R udt @
Heftra feforRaa g e=ra € sreiid —

IBRL

A1

A

Hfer A ger gRY—

(1)

39 gl @1 dfera T Aenuey fauEs foumT Roufa—dediar) |ar wdt
TqAT |AT It I, 2003 B

(2) 3 fm Aie 19 RIawR 2003 | 99 B |
2 RYTITG—

3 |l °, 99 9o b e 9 =g snuferd 7 8 —

FRfd & oIUd 2 I WRBR §RT ¥aT & ol ug ) Fgfaa
@M utred fafeear wideRy” | fud ' var fafeedr sifdert ar fafesr 9,
ST B9 1fud fafeesia a9al ©, S 9dT e & ddd & {ded bl &u=
H WId g ST B, STgUTel Bl GO & & folw Wiidigd ©
G/

FATAd” | YT § FaATedd, QAT T, Jeucy,

(8) “HdaTeHe” | AMUT & A AT, Feguey
@

SOFRRY  IUd 8 Harederd § BRRG de-iel IfPany, St feb
faam / BofipTer BT IG—IETd HRAT B AT SHDT ST Q& &l



(B) "®RAT W AU T HAeerd W PRI dddldl SMEdNI, S ddeir
FHHARIGE & T § TNl Al & I@-—IE@E § HRT B H S gan g,

(@) "WHR’ A AT & ALY AP,

() “IrUTr” | IIfAYT § Uy © RTeauTd,

@) ‘Ugee’ | AfUd ® ddredeld H O BRIk ddeidl  SIfPeER, ST
(A / Belllex @l ISMT & TI&o § ol aigaMl & I—Ad H Hafed
HT H T A g,

(€) "ol @ o & 5 Fra & e s

@) "Har' ¥ AMUT g TRy fauH fawnT ([rorua—da-ie) war d gree,
SONIR TAT BIRAT dT HaT afFAferd 2.

faaR qem AR BF—

Ay Rifda a1 (a1 @ amg 7)), 1961 # ofafde fa-ft 91d @ B
8¢ A1 I ¥ a1 & U 9e R AR 8RN [o

Jar ¥ f=falRad afaa g, serfa—

(@) 9 A, S 1 S 1982 Bl HATAAT, IR S & Yd ALIUQY Hellg T doid H
FHTRT I qAT R I9 IRIE BT Farerera § Affafera foar T 2 |

(@) 9 fd, S ga—ar | gernfafafdse sear dor sgyd vd 8l Sl 9Rd WRBR
T 3 TN WBR (WRHR) H T g/ dn g IRaR gR1 gfafagfad
R g1 Giaar R e f&ar S oaedr 8 |

(M 9 fed, S SggE—ar H gnfafifde aed qorr 37gWd REd 8, Sl /¥ @ 31
oAl H RIS 2/9 dar R WReR §RI GfAel & PR R el
g & MR W s fear S Adhdr &1




Tftpxor, a9 Infe—

HAT BT FHTBRON, IABT AT AT a1 H AiAferd Ual & |, gl Th
§ faffde fod T srgaR Bl qonfy WReR, dar ¥ |faferd ual & = |
T AT IR MR W AT 3RATT IMMER R ghg AT HH B AT |

JIT BT BIg G, Wdl & Ted § DIy URIAT I7 WRAR gRT Aai # ey
Rad gg oI WX &1 SIH 1qdT RANTT TG & IRUTFRGHY YfJdR BT haR
el BN |

HRT—<
frrgfam

AT § RS -

s Ml & olF W URMe Fgfadal, T WRAR gRI, GHI—9HT W
fRT @1 STasIddrell & &F H I@d g 9 wdl H WReR gR i &
T8 &, FrfeiRad d¥iel § A bl U oib gIRT &l SIgi—

(@) U & MR W,
@) el U & sMER W Gigrds e,

ST WRGRJUFTH (1) & @vs (@) & e Fgfad & for smdea— Hid
PR B FAER—IA H U fIsmoe SR S, urH fegefl wemder & o
gerg G R 14 & UM (3) H SfedRad Py T SR AEPR drs
T3 fhar STQEn. AeehR ars Fgfad @ ford uchien gl @1 dffferd aRad gU
QUGS M DI FIYAT B FDIT |

Iu 9 (1) H srafde fodl 919 & B g W AIfe WRGR & I H Har al
TSRl §IRT T QTUfard ® A1 WRaR Sugdd srwadt @ fgfad @ deyr #,
S ARURYg @ o/ gHleT &1 UMW H WRGR §RI SN a8y 3fiey gRT
fafafia fear S g, W=l @ S99 alel & femar, S Sad Su-frae #
fafrfdse fhg U 21, weft & o1 WS offtga a= F&HM. W A9ar # #iuRvg
BT IFAIGH I8 H AT fHar S |

R ¥ Frafya Frgfe—

4 oMl @ o1l waw URMe Fgfaaal SRaR gRT SWR Sfeatfad dal # 4
Pl T W & AR Al Jar w@l & | &1 gl qnfl IReR




10.

11.

12.

13.

ERT ¥l & Bl WS &I, G Ih ARl I &+ H @d gu g
AT ¥ AT fhar S G, W= AT Bl By W Fa, Ad1 & [FrIAdior
BT ATHR & ®Y § IE@T T8l PR FDT |

Th-ibl ASATY AT HTHT—

AT @& o qaie) SIEdTg dem orwa VAT 'R, o f& orgRgE-—ar #
faffde fvar Sy |

ARTI—
3T BT ARF VAT BFT =1RY, S WRGR H IqD FAGH & o 9 gl w5y

A AT FEICAT B AT SHBT B Heell e fHfdare, sRiErRue, IEfcaeie
TJorr fAsheie afRa &1 BT A1y |

IRING AT qHRTD ST eRic——

3T B @RI, HIWGRG A fHAT 1 UBR & [T IW T TRING S
A HH BT AIEY AT gAIfed fRifbem wieerl gRT wnfud fey Ty amferd
ey Heell AFD! B gl HAT ARy |

UTIee /SONfRR I9a! e & fafm= a9y <@ @ forg Swvery g
(@RI 9 Ul o @ faftmm=ar R ew & for waifm w9a ¥,
FgAIfed fRafbcdr iR & 99 &4 ¥ &F U8 999 & g4 ol

Rrfe uifert grr Frefta Affde sivemRede & gof &7 & o) 91
&1, SRS BNI). T WPR, Fatd IRIe / SolliFR B rgea (rsia)
@ DR, TB[HhA (IS VAT 3Maws &) @ ford, Rfecda wdeor & Tdiaror
?ﬁ%ﬁ%ﬁmﬂuﬁéﬁﬁ@mﬁﬁﬁewmqﬁwmaww
@ IR H Helavs, R e, wRa @ReR grT fAffde Ml & agar
T STATRSBATSA BT T @ IR Q0T B Bl T Gaug ya™ dl |

REAT—

It B 3R W 3UAr ngffar & ford fhal ot el W wwef= ifdurd &=
& el N v @ e wrfeent grr S gfad @ ford fRfEd e o
JHIT |

fgfad & ey ¥ siftm faffs—

ferITSs= @ gey ¥ WeR & sy sifqm den engeff wR qregedi 8N |

BRI YA © o) AP YeE—

R gRI VT & AN~ T BT dhilp! YAIod qAT YuRI-S el H gig
@ forl, AHT—99a WR, eMasya Uferor (Uf¥eron) o1 udy fafafdse foHar o |



14.

HNT—dIX

geIa g fgfea &g gfdban

yera g1 Fgfda vg ufear—

AT & HA-ID! JABRI (TS /SONIR), HdT & ToH 6 a9 & QR
HS U8 & IITAM H W, INS U & ol 4 99 &1 PRI gWa AT SHD
e aRS w9 IS /Uel & o) dadl & Icpe de & 9l 4 ay &1 3R

BRI 9T |

STRgE—al H g faffdscarar / sEdr / Sgid Uil B & IeET ARBR, Al
H & [l SuPad ANBRT & A H [H US W UGN & o AR B,
S 6 srggdl—aR # faffaefear mar & &R S f& Harae &1 guar )
Iod UG R YR & o) 8haR &, TAT a4 & 94 § WWBR $1 [AHftay
3ifer oI arRIeR BRI |

WHR, IU—H (2) & 3T FATeTd B TSN W Y UGl AT BT T3
ol o v afa (T[E), vgE 9fa (faamee) derds e g dor S9
a1 & fava-—favwg &1 mfEa ol ueHfa AfRfa, e uRaE ) e
AT qAT YT A, [ f9TT Br ool STuHT | A BRRAN. ARBR,
AT BT AT S FJAR YaIAT o =g <Afeo fafdseg aaf.

AU ITd UG B [AMfASe ARAAT/edl /AW U R+ & g Wl Afe
el Wt HROT § Hex # UG ¥ S Ug e R 7 Al AR, Hardd
D AIYAT W, HAT B S AbeD! IMMEBRT B, [STHDT Hal 3fffeRd TR
IHT B TAT S Sod U Pl UGS b BRI UG I T 7, S U
BT AT Wihd B BT Al wRA & oy sasye U ufdsar sroeTgE,
ST o gfagad |Hsh SITu.




15.

16.

17.

18.

19.

20.

21.

A

At it/ u_r=fa usl &1 STua—

AT U H JAT IecilRad AR UGl WR el 9l A7 U= §RT 9l & ford
AT | B U T8 BT AL DR, A9 P Arasaebdiall ol a3
G U UGl BN e Wl AT USIA §RT WA B fold o fAddTeR @
SUANT B,

ReroT S / T /3wt &7 o] gM—

FRgfaa ey, I8 giHftad e & @il a1 uer=iia & 98y a9 udd
|T ReAYT AT / ™l /sl &1 JuTerd fdar 17 2.

JRSIT—

WRER gRI Feauey Rifde war (a1 & 9= o ) 99, 1961 @& Su«e @

USHY HE—

AR AT & Al & AW ITdh] IRSAT & $H H U g Udb YSHH gl
secpit

JATAA—

AT & A= ual & o) Har & Fadl &1 IIT9= VAT 81T, ST JIggal—Uab H
fafafds fFar T € a1 991 RGR g7 SraenRd fhar <.

HT——

ST WRHR GRT FHI—FHY TR, AERU: AR by TU 9l dal & AT Pl
Hod AL UMY, o Wl @ AfRad ddAral ARHTRAT B P @
STERATEIAT DI [ § G 8Y, U ARPBR & IJAIGT d TS Adl & AaRT
BT A # 7 fAfafi fy vyt 0, w99 ug <7 8

WAl & Ao, Aeuvey fafde war (meRvn) W, 1965 §IRT IR 8.



22.

23.

HAT-B:

vuqglwphé& ,d

vansflk;s fu;e&5%

el
E? CERIE] g T oy JATH
I

1 2 3 4 5

1 % URIeic / HaTdld 1 PR 18400—500—22400
2 | IR Ree (Belidies) 5 gerd 18400—500—22400
3 | HIFR urIele (TIR&We) 1 Uq 18400—500—22400
4 UJelc (TIRPBHC) 1 Uy 16400—450—20000
5 | SR UAC (QIRGWT) 2 EE] 10000—325—15200




s e g AT syofy JATH
RlEAY
1 2 3 4 5
1 | 9w SSlR 1 gIH 18400—500—22400
2 | o< 9% gOliFaR (Heei) 1 qeH 16400—450—20000
3 | o< 9% gofifar (fsan) 1 gorH 16400—450—20000
4 | arefieror I (Hee) 1 TeH 14300—400—18300
5 | areferor I () 0 TorH 14300—400—18300
6 | BRAEA 1 fg<ia 6500—200—10500
AT —al
(@Ray fH—5)
. g™ NeTfOTH JTIATT / Ty
1 2 3

AP gIdc / Gl

3. ol A=Idr Ut 9 /ERT ¥ 10 4+ 2

d.

BRR Havg) Wer, T vd fage afa.

SEREED] — @ 4000 IS HC P,
s @ dfee som  famm/ofidpiex
3000 SSH T UAc—3I—hHTS & WY

H BT Ty |

fafteg TRz <
AR (faHT / geflpieR)

Uldelic

S URIeIe /IS UlNeld dI 3gHd Ud
qEIFeed AR 9999 gRT 9=adT T

WeTh & wT H BRI BI Bl B I HH
2 Iy BT 3.

CERCIERIRS

quf /YUl TN Biblue W SEM B
39 dTel YTIele Bl YTIfAehl.

SeM B I AR FaTed & B A
®H 10 qY BT 3g9d, o= & 5 a9 w@dx
WY W BRI B BT 3.

Computer working @1 Basic
Knowledge.

"R TIee

3. ol Ar=ar Ut dS /R W 10 4+ 2




(Farr) ERR ADUs] U, TG e A dfed.
9. Gl 3000 SSM HC BT AFwA, orEH A
2000 ISM Hc dAfee fead oM oA
IRIC—8 —®HHA0S & ©Y H T |
¥ faffmmg tR-as= CiuIE Uelc
IRERAGRIE
3. TR UNIEC /Wdlse g¥CdeR / HElfeed
AR fAHFE gRT AT Ut ORIEd
URIeTe Bl YTIfidhT.
s i/l @ dielic d SSH B
AT Tl URIETS T Urfiend.
W, Y 3ATS.3MR.
<. Computer working @1 Basic
Knowledge.
Jf =R TrIee 3. ol A=Idr Ut 9 /ERT 9 10 4+ 2
(@elldey) ERR ! wier, TP vd sl
g {A 3000 TAIHIER IS HC Bl ATHA,
o |9 1500 S "l @
qIclc—3I—dHavs & w7 H Afee/ar
SO dTel Bellex UR 37+ |
. Y IS.3MR.
T fafd R—ass SNuIe / BAlgd
TRIeIE (BeflhleR) Tad Ui,
3. X Udc /WAlse $¥¢aer / ARIHQYd
AR f09FE gRT AT Ut ORiEd
URIele Bl YTeifidhT.
%, gl /3Rl e dfefic # SSM @
AT Tl URISTS T Urfiehd.
<. fafder=r o /emR (BefidieR)
7. Computer working @1 Basic
Knowledge.
D 3. fHl AT Ut 9IS /R |10 4+ 2




(fem)

ERR ABTs] e, Tord vd fasm afza.

9. Gl 2000 SSM HS BT AFwA, orEH A
1000 UTIcIlc—gI—hATvS & w©T H gl
Afee /&1 94 dTel fAM W 500 @< BT
U cIC—gI—hHIVS Bl SINGE |
| 99 AR
T M= wR—dg  TNUE Urele
CIPKEREEIE
3. Computer working @1 Basic
Knowledge.
IR URIele . [l A=Iar e drs /R W10 + 2
(ferT) ERR AHvs] uer, T vd s |fed.
g G 1000 SSM ©C BT AFwd, foraH A
500 ©< URIAC—S9—HH0S & T .
. It drIele o @ ergar (faam ).
5. fafemm=g amgamR,
S Al /al R arel fda wR SrgMa drel
URIGIE Pl UTIfHdT,
%.  Computer working @1 Basic
Knowledge.
ENLERE]
qeAH e AFIATG / TEATY
3
g Afar 3. el A=A Ut dre /ERT ¥ 10 + 2
ERR AGvs] e, Tord vd fasm afza.
g 1.9 T H B QIRPIHRE AT Belldier

BT TUHS. .

2. g | H @A 3P BT TUHS.
IGIERSRs

10




3.9 T UG D T IS AN B A
T A TR R UUHS. .

s @ owowE R % R SR
TAhIER TR TIHS. AN,

5. Computer working 1 Basic
Knowledge.

. o

WRGIHE Hend &89 H & § BH 15
q¥ BT fIAH Ud Belldlex & IG—IETd
BT Teb W1 AT Td HH A HH 10 a9
BT QUAS. & ©Y H B B BN ATHG
IR &9 9 BH 7 99 & RLALTA. BT
3 AT BT =R,

IUYET AT (HENoT)

3. fhdl A=adr U 9 /R ¥ 10 4+ 2
BRR Havg) Wer, T vd fage afa.

g 1. 9 T H T TIRGHE AT Teldlex
R UUHS. oI,

2. [ H <xEgd S R UUHS.
AT

3. 9@ T ud | OH I B I H

e a9 /gelldier R UUHS.
AT,

4.  Computer working 1 Basic
Knowledge.

. o

WRGIHE HeAd &89 H & F BH 10
Y BT 9T AT HH F HH 5 a4 Pl
M UTHAS. & wU HALgH. /e
FATH & ®T H 3 9Y B 9T
BT 1R,

SuHE It (fean)

3. ol Ar=ar Ut dS /R W 10 4+ 2
TR ADHUS] e, T vd fasm afa.

9. 1. 9 "R’ H UUHS. AN,

11




2. Computer working 1 Basic
Knowledge.

NS

faHe / Bl 'Ky

TINYT U4 Hols  da) SR
RI-—XEGd B HH F HH 10 Y
3IHd Ud HH H PHH 5 aY BT qHd
THE & w9 H dur o< wpdiga
w9 H 3 g9 BT g | BT AR,

D
Eal
q.
g

JENEOT I (HeIRoD) A e Argdr U dre /R W 10 + 2
ERR AHvs] qRIel, T vd fasm afad.

g 1.9 T H T TIRGIHE AT TeldIex

R UUHAS. o,
2. @ W H exdrsd 3o @1 TUAS.
AR,
3. Computer working @1 Basic
Knowledge.
N SR

WREGTHE & &9 H B F & 5 a5 Bl
3qwd Orrd 3 af &1 YuAE & wY H
g A BT @R

areferor A (feA) . el AFgdT ura s /R W 10 + 2
ERR VHvs] qRIel, T vd fasm afzd.

9. 1. 9 "R’ H UUHS. AT,

2. Computer working @1 Basic
Knowledge.

| srgHa:
faHT / BAlBIER, HRITDYA, ARy
Ud FHole dax TSR & IG—IEG Bl
P A PH 5 a¥ BT AW, o aH I 3
9§ BT UUAS. & w7 H (a1 B
gl

12




6 BIRAT 3. el Aar Ut drs /R 9 10 4+ 2
ERR Havg), TG vd fasm afea.

. Computer working @1 Basic
Knowledge.

|, fHFl & [@—=ad &7 10 9 BT ATH4.

SFIRA—
(@R fraH—20)

1 2 3 4
1 | faory S v | (%) A% urgele Ud AR . 550 /—Uld SeM Hel
RIDISIS (R 8,000 /— HfeHTE)

. 450 / —9f0 IS ©eT
(]I 8,000 /— WHTE)

(@) Yrgee Ud SRR urgele
. 180 / —Hfd S Hel
(|7 4,000 / — WfcHTE)

WIESIERK
2 | g¥gdex e HeIfedersdh, AR fQ9Me 9RT | . 750 / — UfoHE
el YT gRT TYes  S¥gdcey
TR URIele &l <.
3 | 4% URiee Ah URIeC . 500 / — YUfaHTE
AT
4 | 98T A IR URIAT / SolfaR %. 2,000 /— HfATE
5 | gfaues e . 250 /— UfaHE
UrIeIe / SOl / BIRHA
6 | FAYH. ¥l | SR AEIMQY®  ARR | . 400/ — TS
a9 gIRT AAHIifda.
7 | AITE | SRR #ETeYe AR | %, 250 /— UfoHTE
Al a9 gIRT AATAIfda.
8 | arfaRaa UIee /3ollaR . Telle @& | %. 200 /— UfoHE
seific yar | a9 @ Se Iy g9 @ Id
.

13




9 | wage Refl | golFFRR %. 100 /— UfcHTS
afefhde (T.
JRL)
10 | Sofl S9UYduH IRIAT / SOlIfR /. 100 /— Ui S9UFH
AT
11 | oINF 3% REES I B [ T 0T /. 7.00 TG Wi
AR BT ST qrIele
T4
@Rau fAas—14)
e
AE| SF UL BT A S U= b 9 Ug BT A9 O gg=fa & S
SICH]
1 2 3
1 | SRR urgere ([99m) qgere (fawm)
2 | Urgee (fawm) AR 9ere (fTFm )
3 | iR grere (o) A% URIeC
4 | R dRIee (@efipre) A% YrIelc
ESIREE]
AE| SF U BT A NG g I Ug BT AW O gerHfa @l Srai
ST

2

3

Jreflerr AT (HerRoT)

IUHRY AT (HETROT)

arefieror AT (vfSa)

IURY ARRIAr ()

IUHRY AT (HER)

B ORI

HEIYQL & TS & AF ¥ TAT QLATTAR,

JR.UAARET, YqE Afd,

quTe, fedid 19 RyawR 2003

4 UH 1—10—2001—UdTelF—9Rd & WAL & 3IJede 348 & WIS (3) &
FTERVT H, @ AWM @B IAAgATT B, Uh—1—10—2001—Udrei™d, fasie 19 flrEc)
2003 &1 3T AFATE IUTA & UMEIBR ¥, TAGERT YHINd fhdm Sar © |

HEIUQE & YU & AF ¥ TAT QATTAR,

IR RaT, UgE i,

14




No. F-1-10-2001-XLV.— In Exercise of the powers conferred by the proviso to
Article 309 of the Constitution of India, The Governor of Madhya Pradesh hereby
makes the following rules relating to the Recruitment and Service Conditions of
the Pilots, Engineers and Foreman of the Madhya Pradesh Aviation Department
(Gazetted Technical) namely :-

RULES

PART-I
GENERAL

1. Short title and Commencement.- (1) These rules may be called the
Madhya Pradesh Department (Gazetted-Technical) Service Recruitment and
Service Condition Rules, 2003.

(2) They shall come into force from 19th September, 2003.
2. Definitions. - In these rules, unless the context otherwise requires.-
(@)  "Appointing Authority" means the State Government;

(b) " Appointment" means appointment on any post of the
service by the State Government;

() "Authorized Medical Authority" means a Medical Officer or
Medical Boards who is authorized to certify the compliance
of established medical standards required in view of the
discharge of duty of the members of the service.

(d)  "Director" means the Director, Directorate of Aviation,
Madhya Pradesh.

(e) "Directorate" means the Directorate of Aviation Madhya
Pradesh.

® "Engineer" means the Technical Officer working in the

Directorate who maintain aero plane/helicopter and
possesses its qualification;

(g) "Foreman" means the Technical Officer working in the
Directorate, who is involved in the supervision of the
Technical staff and maintenance related work of the Aircraft;

(h) "Government" means the Government of Madhya Pradesh;
(1) "Governor" means the Governor of Madhya Pradesh;

G) "Pilot" means the Technical Officer working in the Directorate
who operates the flights of aeroplane/helicopter and possess
its qualification;

(k)  "Schedule" means a Schedule appended to these rules;
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@ "Service" means Madhya Pradesh Aviation Department
(Gazetted-Technical) Service which includes the services of
pilots. Engineer and Foreman.

3. Scope and Application.— Notwithstanding anything contained in the
Madhya Pradesh Civil Service (Gazetted Conditions of Service) Rules, 1961 these
shall apply to every member of the service.

PART - 11
COSTITUTION, CLASSFICATION AND PAY SCALES

4. Constitution of the Service.— The Service shall consist of the following
persons, namely: —

(@  Those persons who were working with the Madhya Pradesh Flying
Club before the formation of the Directorate on 1st June, 1982 and
who have since been absorbed in the Directorate on date.

(b)  Those persons, possessing qualification and experience as specified
in Schedule-II, who are/were in employment with the Government
of India or other State Government (s) and may be provided
employment by the Government on Deputation or on contract.

(c)  Those persons, possessing qualification and experience as specified
in Schedule-II, who are/were in employment with other
organization of the country, and, who may be provided
employment on contract basis, by the Government, on the basis of
open competition.

5. Classification, the Scales of Pay etc.— (a) The classification of service,
the pay scales thereof and the number of posts included in the service, shall be as
specified in Schedule-I, However, the Government may add, to or, reduce the
number of posts included in the service, either on a permanent, or temporary
basis.

(b) No member of the service shall be entitled to compensation, in
consequence of any change in the structure of the service, or, in the event of
unfilled by the Government, or, holding in abeyance, a vacant post in the cadre.

PART-III
APPOINTMENT

6. Initial Appointment in the Service.— (1) All initial appointment under
these rules shall be made by the State Government from time to time keeping in
view of requirements of the Department, under those conditions, as specified by
the government in the service Conditions of Technical Officers Class-I and II, of
the Directorate, in accordance with any one of the following methods: —
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(a) on the basis of Deputation ;
(b)  Contractual Employment on the basis of Open competition.

(2)  For the appointment, under clause (b) of Sub-rule (1) the State
Government shall issue an advertisement in news papers for inviting application,
eligible candidates shall be called for interview. The interview board shall be
constituted as mentioned in sub rule (3) of rule 14. The interview board may be
recommend suitable names for appointment including waiting list.

(3)  Notwithstanding anything contained in sub-rule (1), if the onion of
the Government immediate and exigency of the service so requires, the
Government may adopt such other methods of recruitment of the service, in
addition to those specified in the said sub-rule, in respect of the appointment of a
suitable candidate, to be regulated by a special order issued by the Government in
anticipation of the approval of the cabinet. In such cases, approval of the cabinet
shall be obtained later.

7. Regular Appointment to the Service :— Under these rules, all initial
appointments shall be made by the Government in accordance with any one of
the above-mentioned methods, under the specified service conditions. However
any member of the service may be absorbed in regular service by the Government
keeping in view of his outstanding services. But no member of the service may
claim regularization of service as a matter of right.

8. Technical Qualification and Experience:- The technical qualifications
and experience for the appointment shall be such as specified in Schedule-II.

9. Character.— The character of the applicant must be such, which
completely qualify for the employment with the Government, and his working
experience should be undisputed, unsuspicious, unobjectionable and
unblemished character.

10. Physical and Mental Fitness.— (1) The Candidate must be healthy,
smart and free from and kind of organic defect of bodily infirmity and shall fulfill
the required health related standards established by the approved Medical
Authority.

(2) the Pilot/Engineers shall be responsible to keep there licence valid (i.e.,
they shall appear before the approved Medical Authority at least before such time
as to complete the specified formalities directed by the approved Medical
Authority in adequate time, for the continuity of the validity of the Licence).
However, the Government will provide all necessary facilities to the concerned
Pilot/ Engineer towards the renewal, endorsement (if so necessary) of the
licence(s) all necessary examination specified by the Medical Authority towards
the renewal of the Medical Examination and timely completion of all formalities,
as per rules, specified by the Director General of Civil Aviation, Government of
India, in respect of the licence.
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11. Disqualification.— Any attempt on the part of a candidate to obtain
support for his candidature, by any means, may be held by the Appointing
Authority, to disqualify him for the appointment.

12. Final Decision n respect of Appointment.— In decision of the
Government, in respect of employment, shall be final and binding on the
candidate.

13. Necessary Arrangement for work Proficiency. — In order to enhance the
Technical Proficiency and Administrative Capability of the various members of
the service, the arrangement for the necessary training(s), from time to time, shall
be specified by the Government.

14. Procedure for Appointment by Promotion. — (1) The Technical Officers
(Pilot/Engineer) of the Directorate shall remain in the pay scale of Junior post
during the first 6 years of service, working experience of 4 years for Senior post
and thereafter, further 4 years of working experience with excellent discharge of
duties for Senior Selection Grade/Posts.

(2) After having attained the ability/qualification/experience as specified
in Schedule-II, the Government shall consider the case of suitable officer of the
service for promotion who is entitle for promotion to the higher post as
mentioned in annexure-iv, on the recommendation of the Director and the
decision of the Government in respect of the promotion shall be final and binding.

(3) On the recommendation of the Director under sub-rule (2), the
Government shall constitute a promotion committee comprising of Principal
Secretary (home). Principal Secretary (Aviation), Director of Aviation and invite a
subject expert of that service, The Promotion committee shall consider the
promotion proposal and shall apprise the Principal Secretary Aviation
Department with its recommendation. The Government shall take a final decision
for giving promotion in accordance with the recommendation of the committee.

(4) Even After having attained the ability/qualification/experience
specified for the next higher post, of no higher post exists for the promotion in the
cadre, due to any reason the Government on the recommendation of the Director
shall adopt such procedure as may be deemed appropriate, to take necessary
decision for the sanction of that pay scale of the higher post, to that technical
officer of the service, who has continuous excellent service record, and, is
deprived of promotion due to the non availability of the higher post.
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PART-V
OTHERS

15. Ratio of direct Recruitment/Promotion Posts.— There shall be no
separate ratio for all the posts as mentioned in Schedule-I, for Direct Recruitment
or by Promotion. i.e., the Government shall use its discretion to fill the posts by
direct recruitment or by promotion keeping in views of the requirement of the
Department.

16. Applicability of Reservation Act/Rules/Orders.— The Appointing
Authority shall ensure the compliance of all Reservation Act/Rules/Orders
applicable and in force at the time of recruitment of promotion.

17. Seniority.— The inter seniority of the members of the service shall be
determined by the Government as per the provisions of the Madhya Pradesh
Civil Services (General Conditions of Service) Rules, 1961.

18. Gradation List.— The Government shall keep a gradation list, showing
the names of the members of the service in their order of seniority.

19. Pay.— The pay of the members of the service, for various posts of the
service, shall be such as specified in Schedule-I, or as may be determined by the
Government.

20. Allowance.— The allowance normally granted by the Government,
from time to time, shall be payable to the members of the service. However, in
addition to the said allowance the special allowance shall also be payable to the
members of the service as specified in schedule-IlI, after approval of the
Government, from time to time, keeping in view the laboriousness of the services
of the technical officers.

21. Conduct Rules.— The members of the of the service shall be governed
bythe Madhya Pradesh Civil Services (Conduct) Rules, 1965.

PART-VI
RELAXATION IN RULES AND INTERPRETATION

22. Relaxation. — Nothing in these rules shall be construed to limit, or
abridge the power of the Government to deal with the case of any person to
whom these rules apply, in such manner, as may appears to it to, be just and
equitable.

Provided that, where any rule is relaxed in the case of any person, the case
shall not be with, in any manner less favourable to him, than that provided in
these rules.
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23. Interception. — If any question arises relating to the interpretation of
these rules, it shall be referred to the General Administration Department to the
Government, whose decision thereon, shall be final.

SCHEDULE -1
(See Rule 5)
S. Name of Post included in the No. of Class Pay Scale
No.  Service Posts
(1) 2) 3 ® )
PILOT
1 Chief Pilot Director 1 FIRST 18400-500-22400
2. Senior Pilot (Helicopter) 3 FIRST 18400-500-22400
3. Senior Pilot (Aircraft) 1 FIRST 18400-500-22400
4.  Pilot (Aircraft) 1 FIRST 16400-450-20000
5. Junior Pilot (Aircraft) 2 FIRST 10000-325-15200
(1) (2) 3) (4) ®)
ENGINEER
1.  Chief Engineer 1 First 18400-500-22400
2. Deputy Chief Engineer 1 First 16400-450-20000
(Maintenance)
3. Deputy Chief Engineer (Radio) 1 First 16400-450-20000
4. Superintending Engineer 1 First 14300-400-18300
(Maintenance)
5. Superintending Engineer (Radio) 0 First 14300-400-18300
6. Foreman 1 Second 6500-200-10500

SCHEDULE-II

(See Rule 8)
S. Designation Qualification
No.
@) 2 €)]
1.  Chief (@) 10+2 Higher Secondary from any recognized
Pilot/Director Board with Maths & Science.

(b) Flying Experience Total, 4000 hours, out of
which 3,000 hours as pilot in command on
Multi-engine Aeroplance/Helicopter.

(c) Valid Airline Transport Pilot's Licence
(Aeroplance/Helicorpter)
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2.

3.

4.

Senior Pilot
(Aeroplane)

Senior Pilot
(Helicopter)

Pilot (Aeroplane)

(d)

Experience as a Test Pilot/Flight Instructor and
a Minimum of 2 years of experience of
D.G.C.A. approved Examiner.

A minimum of 10 years experience to plan and
operate flight out of which atleast 5 years
independently.

Valid L.R.

Basic knowledge of computer working.

10+2 Higher Secondary from any recognized
Board with Maths & Science.

Flying experience Total 3,000 hours, out of
which 2,000 hours as Pilot in command on
Multi-engine/Twin engine Aeroplane.

Valid Airline Transport Pilot's Licence
(Aeroplane)

Priority to Test Pilot/Flight
Instructor/D.G.C.A. approved Examiner.
Priority to Pilot having flying experience on
Full/Half Glass Cockpit, Valid L.R.

Basic knowledge of computer working.

10+2 Higher Secondary from any recognized
Board with Maths & Science.

Flying experience Total 3,000 hours, out of
which 1,500 hours as Pilot in command on
Twin engine Helicopter.

Valid Airline Transport/Commercial Pilot's
Licence (Helicoptor).

Priority to Test Pilot/Flight
Instructor/D.G.C.A. approved Examiner.
Priority of Pilot having flying experience on
Full/Half Glass Cockpit.

Valid L.R. (Helicopter)

Basic knowledge of computer working.

10+2 Higher Secondary from any recognized
Board with Maths & Science.

Flying Experience Total 2,000 hours, out of
which 1,000 hours as Pilot-in-command and
500 hours as Pilot-in-Command  on Multi-
engineer/ Twin engine Aeroplane.

Valid Airline Transport Pilot's Licence
(Aeroplance)

Valid L.R.

Basic knowledge of computer working.
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5.  Junior Pilot
(Aeroplane)
ENGINEERS :
1.  Chief Engineer
2. Deputy Chief
Engineer
(Maintenance)

10+2 Higher Secondary from any recognized
Board with Maths & Science.

Flying Experience Total 1,000 hours, out of
which 500 hours as Pilot in command
Commercial Pilot's Licence Aircraft.

Valid L.R.

Experience of Multi/Twin Engine Aeroplane
Pilot.

Computer Working of basic knowledge.

10+2 Higher Secondary from any recognized
Board with Maths & Science.

1. AME Heavy Lincence Aeroplane/Helicopter
Category "A"

2. AME Turbine Engine Licence in category
|ICI|.

3. AME Aircraft Licence category "A" and "C"
on Aeroplane in Government Fleet.

4. AME Licence on Twin Engine Helicopter
category "A" and "C".

5. Basic knowledge of Computer Working.

15 years maintenance working experience on
aircraft and helicopter and 10 years experience
as AME in which 7 years experience as QCM.

10+2 Higher Secondary from any recognized
Board with Maths & Science.

1. AME Heavy Lincence Aeroplane/Helicopter
Category "A"

2. AME Turbine Engine Licence in category
|ICI|.

3. AME Licence on Aeroplane/Helicopter in
category "A" and "C"

4. Basic knowledge of Computer Working.

10 years maintenance working experience
relevant field and helicopter and 5 years
experience as AME in which 3 years experience
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Deputy Chief
Engineer
(Radio)

Superintending
Engineer
(Maintenance)

Superintending
Engineer
(Radio)

Foreman

as QCM./Dy.QCM

10+2 Higher Secondary from any recognized
Board with Maths & Science Passed.

1. AME Licence Category "R".

2. Basic knowledge of Computer Working.
Experience of 10 years on Aircraft/Helicopter
Communication, Navigation and colored
weather radar in which 5 years as AME & 3
years as deputy QCM.

10+2 Higher Secondary from any recognized
Board with Maths & Science.

1. AME Licence Category "A" on heavy Aircraft
or Helicopter.

2. AME Licence category "C" on Turbine
Engine.

3. Basic knowledge of Computer Working.
Experience of 5 years in Aviation out of which
3 years as AME.

10+2 Higher Secondary from any recognized
Board with Maths & Science.

1. AME Licence Category "R".

2. Basic Knowledge of Computer Working.
Experience of 5 years on Aircraft/Helicopter
Communication, Navigation, and colored
weather radar in which 3 years as AME.

10+2 Higher Secondary from any recognized
Board with Maths & Science.

Basic Knowledge of Computer Working.

10 years maintenance experience on Craft.

SCHEDULE-III
(See Rule 20)

Type of
Allowance

(2)

Designation of Officers

©)

Present Rate

(4)

Special Flying
Allowance

a. Chief Pilot/Senior Pilot
b. Pilot and Junior Pilot
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c. Engineer Rs. 450/ - Per Hr. (Minimum
Rs. 8000 Per Month)
Rs. 180/- Per Hr. (Minimum
Rs. 4000 Per Month)
2. Instructor Instructor/Examiner Rs. 750/ - Per Month
Rating approved by D.G.C.A.
Allowance
3. Chief Pilot Chief Pilot Rs. 500/ - Per Month
Allowance
4. Vehicle All Pilots/Engineers Rs. 2000/ - Per Month
Allowance
5. Aviation All Rs. 250/ - Per Month
Allowance Pilots/Engineers/Foreman
6. Q.CM. Engineer who is Rs. 400/ - Per Month
designated by D.G.C.A.
7. Dy. Q.C.M. Engineer who is Rs. 250/ - Per Month
designated by D.G.C.A.
8. Adl. All Pilots/ Engineers, Rs. 200/ - Per Month
endorsement Subject to airworthiness of
Allowance Govt. Aircraft
9. Flight Release = Engineers Rs. 100/ - Per Certification
Certificate
(F.R.C)
10.  Daily All Pilots/ Engineers Rs. 100/ - Per Inspection
Inspection
Allowance
11.  Insurance for All Pilots Insurance for Rs. 7 Lakhs
Loans of Per Pilot.
Licence
SCHEDULE -1V
(See Rule 14)
S. No. Cadre Name of the post on which
1) (2) promotion
will be given
(€)]
PILOT
1. Junior Pilot (Aeroplane) Pilot (Aeroplane)
2. Pilot (Aeroplane) Senior Pilot (Aeroplane)
3. Senior Pilot (Helicopter) Chief Pilot
4. Senior Pilot (Helicopter) Chief Pilot
ENGINEERS
1. Superintending Engineer Deputy Chief Engineer (Maintenance)
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(Maintenance)

Superintending Engineer Deputy Chief Engineer (Radio)
(Radio)

Deputy Chief Engineer Chief Engineer

(Maintenance)

By order and in the name of the Governor of Madhya Pradesh,
R. N. BERWA, Principal Secy.
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